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Dear students in this class we are going to look into the historical aspects of Indian labour 

movements and also the labour laws and what are the provisions which was provided before this 

particular codes were enacted in the country. So, we know that, from the British time onwards, 

there was a lot of struggle in various industries, especially, if we look into some of the industries 

like the mill industry, cotton industry and also which are more favourable to the Britishers at that 

point of time. 

So, all the legislation is made in favour of Britishers. So, they want to run their factories, they 

want to run their industries, and also they want to export the raw materials to England, from 

India, at that particular point of time. For example, if you take the plantation industry, 

specifically the laws relating to the plantation industry are made for benefit of the Indian 

plantations run by the Britishers because they want to run these plantations, for example, tea 

plantations, especially in Assam, and other parts of the countries like Nilgiris. 

So, they made these particular laws mainly in favour of the Britishers. So, we can see that the 

interior scenario at that point of time British time was mainly focused on more production, not 

labour welfare. 
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So, if we look into the historical aspects from the Indian perspective, so we can see that many 

legislations are actually made by the Britishers. At the same time, the struggle also started during 

the British time. So, we can see that India was not only an agricultural country, as well as it was 

a great manufacturing country as well. If we look into the exports in 1700, so we were 

contributing around 20 percent of the world trade at that point of time, that 20 percent become 

0.5 percent by 1947. 

So, the Britishers have done great harm to the Indian industry. So, British colonialism has 

completely entangled with the Indian labour history as well. So, various legislations enacted by 

the Britishers are in favour of their industries. So, if we look into the textile mills, these are the 

main industries which are run by the Britishers for exporting into England. 

So, they do not want to pay sufficient wages to the employees, the working time was not 

regulated and the raw materials were completely exported to their country. So, as a cost 

minimum cost management, they have enacted labour laws. So, India was a supplier during 

Indian colonialism, the British period India was supplying raw materials to the international 

market, not the finished goods. 
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So, this policy of the Britishers. And especially a lot of the struggle for regulating the working 

time in the Indian factories, the Factories Act was enacted in 1883. So, you can see that from 

1883 onwards there was some kind of regulations of working, working hours, and the Britishers 

has come out with the abolition of child labour and restriction of women in night employment. 

It is very historic that women’s employment is restricted in the Factories Act 1883 onwards until 

the enactment of the new codes. The present new codes are again going to allow the woman 

workers to work in the night ships from 7pm to 6am. So, we can see that it is not a question of 

one century or more than one century, so it is a question of the policy decision, that the 

governments take from time to time. 

So, this is going to increase the productivity of some of the industries whether it is the IT 

industry or other industries where employment is required. And also the Factories Act 1883, 

provides the introduction of overtime wages, overtime wages beyond 8 hours. So, we know that 

the overtime wages are never heard, even the workers were working up to 12 hours or 15 hours 

per day. So, this particular act at that point of time is trying to regulate the working hours, 

especially at that point of time. 
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And as I already said, the legislative control was also in the plantation sector, because these are 

some of the main export materials provided to the Britishers at that point of time. So, Assam 

which is known for the tea plantations, so these legislative controls into recruitment to 

plantations, the plantations are a hub of child labour, I will not say that it is the pre-independent 

India, even the post-independent India, the child labour is one of the highest among all industries 

in the plantation sector. 

So, in 1863 there were a number of Acts were passed beyond 1863 and one of them was the 

Factories Act, and then we can find the mines site. So, the mines are one of the hazardous 

industries, where again, we can find a lot of employment in child labour. So, but this legislation, 

so, I was, again and again, saying that these legislations were in support of employees and giving 

more time, more working time, which is provided in this particular legislations, which is 

supportive of employers rather than employees. 
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So, these long working hours, the regulation of wages and other things are entangled together 

with the emergence of trade unionism in British India. So, you can see that the major trade union 

led to the passage of the factories act and later on also contributed to the Indian labour laws. So, 

but, if you look into the labour unions, that is a new class in British India. 

So, the Madras labour union is very popular at that point of time. So, which was spearheading 

agitations in the spinning mills of Madras at that point of time. So, the Madras labour union is 

the first of its kind and then comes all other trade unions, the AITUC the All India Trade Union 

Congress, which was constituted in 1920. 

So, you can see that and it still this particular union is there for their trade union Congress 

AITUC and like the even though it is some of the parts break up from this particular original 

union and from AITUC. And now, we can see that specifically some of the union leaders, they 

have to mention. So, the famous case of the agitations, the agitations spearheaded by some of the 

union leaders, like B P Wadia is commendable or has a special mention. 

Because one of the first times that the codes at that point of time in Chennai have come out with 

judgments that the union leaders are responsible. They have not only given penal punishments 

but also to make compensated the employers if they have been going on a strike. 



So, B P Wadia is one of the union leaders at that point of time spearheading some of the 

agitations in the Buckingham and Carnatic Mills. And the civil suit because the workers these 

legal proceedings were unknown to the workers at that point of time, a civil suit against workers 

for not only injunction and also obtaining damages for inducing breach of contract. So, these are 

the new developments at that point of time. 

So, the union leaders were responsible for any kind of strike in an establishment in a factory. So, 

we can see that post-independent India said we have a lot of freedoms and which we have 

already seen in part three and part four of the constitution. So, these were curtailed during the 

British period of time. 
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So, successively, we can see that the Royal Commission on labour was appointed in 1929. So, 

they started working on various labour issues and almost the same period of time. So, you can 

see the Indian Constitution, drafting of the Indian Constitution at that point of time. Similar 

provisions, we can find in the present constitution, so the right to work, maternity relief, so other 

opportunities, secure participation of workers management, all these provisions, the ILO also 

working at that point of time. So, similar provisions which you can find basically worked by the 

ILO. 
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So, the government wants to implement some of the provisions at the domestic level as well. So, 

the agitations various agitations in 1918 and 1920 which led to the enactment of the Trade Union 

Act in 1926. So, the Trade Union Act 1926 was continued in post-independent India as well, 

until recently, we repealed it with the new social code. So, the Trade Union Act was continued 

throughout. 

So, these civil and criminal actions were banned under this particular code under the Trade 

Union Act, the trade union activities were made legal and also unionization was allowed under 

the Trade Union Act. So, you can see that this Trade Union Act made more empowered of the 

workers at that point of time. 

So, if you take into the wages, there is more contribution from the Minimum Wages Act 1948, 

and the Payment of Bonus Act, so, we can see that the minimum bonus paid and still it is 8.33 

percent, the minimum not the maximum. So, the minimum bonus which is provided to the 

workers also comes into place at that point of time. 
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So, and also, we can see that the trade unions, the advent of trade unions, the strikes, and 

lockouts all are made legally subject to certain conditions. So, the alternate dispute resolution 

systems have come as part of collective bargaining. Trade unions played an active role in 

collective bargaining. And the dispute settlement provisions were included in the Disputes Act, 

Trade Disputes Act of 1929. 

And then, we enacted the Industrial Disputes Act 1947, again, which worked in post-independent 

India for more than 74 years and is again repealed by the new code. The Contract Labour 

Prohibition and Regulation Act of 1970 clearly regulate contract labour in the country. 

So, you can see that there are special mechanisms, special restrictions, and special regulations 

provided for contract labour and what are the requirements of these contract labour as well as 

also you can see that what are the duties of the principal employer. So, these special provisions 

were provided in the contract labour Prohibition and Regulation Act of 1970. 
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So, we can see the other areas of work which led to the laissez-faire concept of the welfare state. 

So, and also we can see the relationship between master-servant employer-employee has 

changed from time to time. So, especially the welfare legislations come up after independence. 

So, the Indian jurisprudence from post-independent India, the Supreme Court has come out with 

a number of judgments, labour friendly, labour favoured judgments. The contribution of the 

Supreme Court of India has to be mentioned specifically. 

So, social justice is part of the motto of all these legislations. And the V.V. Giri Institute Labour 

Institute has been established in 1954 to study specifically labour issues. So, you can see that 

gradually we also adopted tripartism,  which is proposed by ILO in post-independent India. So, 

that leads to more harmony between employers, employee and the government in the working 

field. 
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So, again we can see that the worker’s participation in management was under the concept which 

is introduced for more harmony in the workplace. And also you can see that the court of display 

industry, the industrial standing orders, the welfare legislations like Payment of Bonus Act, 

which was passed for the Social Security, more social security. 

The consultation process and industrial peace and harmony, industrial relations, are all these in 

post-independent India throughout the 50s, 60s and 70s. And when it comes to the 80s, so, we 

can see a sizable number of legislations, which we have enacted for the welfare of workers. 
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As I told you that social justice that is one of the prime objectives of labour laws. The Britishers 

pass the Workmen’s Compensation Act in favour of if there is some accident happens. So, the 

workers are eligible for certain as you can say that certain benefits under the Workmen's 

Compensation Act. 

So, some of the judgments are pathbreaking with regard to specific sectors like mines. So, you 

can see that social justice, social equity, social duty and also legal justice are mingled with the 

Social Security legislation. So, the Universal Declaration of Human Rights are very well talked 

about, we can say that the worker’s rights. What are the worker’s rights? 
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And the enactments like the Apprentices Act,  1961, which made more skilled labour to the 

Indian industry. Specific sector legislations like the Bidi and Cigar Workers Conditions of 

Employment Act 1966 which uplift with specific social security benefits to the bidi and cigar 

workers. 

And the bonded labour system, which was very much prevalent during the British period and 

post-independent India abolished by the bonded labour system abolition act of 1976. And India 

is one country with the largest number of child labour, this is the statics of ILO. So, India was 

forced to come out with legislation of Child Labour Prohibition or Regulation Act 1986, much 



later, after independence, still, we have problems with the definition of “Child” in some of the 

legislation. 

So, the new codes try to avoid this duplicity or multiplicity or confusion in the definition of 

child. So, and also the other, so, we can say that the social evils like Children Pledging of Labour 

Act of 1933, the pledging children in the case of and it is a part of bonded labour system, which 

is abolished. 

So, social security legislation like the Employees Provident Fund Act 1952, and the ESI Act 

which was passed in the post-independent time. And other sizable numbers of legislations, which 

we can see that the Employees Liability Act. So, Equal Remuneration Act, Workmen's 

Compensation Act, Industrial Disputes Act, and Industrial Standing Employment Orders Act 

1946, all these legislations can be considered as a part of the Social Security legislation in 

modern India. 

So, other legislations which we passed at that point of time are completely in favour of workmen. 

So, all these are the long list, the long list of the legislations even to sectoral employees like sale 

Promotion Employees Act, Shops and Establishments Act or other legislation which deals with 

the sectoral employees. 
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So, as we already said, the International Labour Organization has worked towards this end, the 

Abolishment of Child Labour, Abolishing of Forced Labour, Equal Remuneration and Non-

Discrimination Principles, so India also enacted successive legislations.  
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From 1881 many times we omitted the Factories Act especially the more provisions were added 

in 1948. So, if you look into the Factories Act, it changed the objectives to ensure adequate 

safety measures and to promote the health and welfare of the workers employed in factories. 

So, this was a complete change from the British objective of what they made the factories and 

what they enacted the factories act. And also there are provisions included in the Factories Act to 

prevent or mitigate the haphazard growth of factories or the provisions relating to the approval of 

plans or certain basic standards to be complied with before constructing a particular factory. 



(Refer Slide Time: 22:19) 

 

And these Factories Act specifically regulates the working conditions in factories and basic 

minimum requirements of safety, health and welfare of workers are provided. And it is 

applicable to all factory workers. Using the power and non-using power, the only difference is 

the number of workers who are working. 
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So, these provisions are applied uniformly to all factories and there must be compulsory approval 

of licenses. So, in certain cases, the compulsory registration of factories is provided such as 

standards of health measures, safety measures, welfare measures, and working hours, so 



restrictions on the employment of women and in person are provided. So, annual leave with 

provisions is provided. 

So, occupational diseases there are special provisions to deal with occupational diseases. So, the 

dangerous operations, specific and special provisions with regard to dangerous operations and 

non-complaints, and the penalties are provided. So, the obligations of employers and employees 

are specifically mentioned in the Factories Act. 
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So, when it comes to the Minimum Wages act 1948 is one of the amended provisions in post-

independent India. It very clearly says the objectives to determine the minimum wages in 

industry and trade their labour organizations are non-existent or ineffective, it gives minimum 

wages to all workers. 

So, the minimum wages are not fed by the central government in the scheduled employments of 

the central government and the state governments notify the minimum wages in the state 

schedules. So, this is applicable to all employees, those who are working skilled, non-skilled or 

semi-skilled workers in the scheduled employments. So, the fixation of minimum wages is also 

prescribed. 
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So, hours of work per day are regulated. And there are special provisions with regard to fixing or 

revising the minimum wages from time to time. The obligation of employees, the right of 

workers and the duties of employees are also specifically mentioned. 
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So, the Payment of Wages Act very clearly talks about the payment of wages or what is the 

intermittent level of payment of wages, whether it is weekly or it is quarterly or it is monthly 

wages to be paid. And deductions in wages are specifically prohibited or what are the eligible 

deductions are mentioned specifically mentioned in the Act. 



So, and also, we can see that the minimum prescriptions minimum wages are also prescribed 

under this Act. So, and also very specifically defines what you mean by wage, what kind of 

remuneration is included, whether the bonus is included, whether additional working wages are 

included and the definition of wages. 
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So and main provisions, other provisions, which you can see the employees’ liability to pay 

wages and also the period, procedures of wage payment is also prescribed. So, permissible 

directions are defined. So, the penalties for contravention of the provisions are mentioned. And 

India implemented Equal Remuneration for men and women in accordance with ILO 

conventions. So, these are mentioned under these particular provisions. 
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And when we come to the Employees Provident Funds Act, this is one of the important social 

security legislation implemented with contributions from employer and employee so that this 

will, this is going to help the workers after their retirement and within various provisions are 

provided for during their course of employment as well. 

And it provides a scheme for family pension, deposit linked insurance scheme and it is 

applicable to a specified scheme of workers, specified number of workers those who are working 

in all the establishments, these are applicable to persons who are working directly or directly in 

the establishment or through the contractors in the establishment. 
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So, the employees, so, you can see that these are the particular ceilings are revised from time to 

time and the contributions are from 10 to 12.5 percentage by employer and employee to this 

particular schemes. 
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So, the benefits under these particular provisions include a series of we can say that series of 

benefits provided under this particular scheme. And like house building, medical treatment,  

schemes in marriage, higher education, family pension, retirement cum-withdrawal benefits, and 

deposit-linked insurance amounts, these provisions are provided in the old act. 
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So, we can see that these provisions. So, if you take the scenario, we can see that these 

legislations especially to regulate the working of workmen in India, at the same time, some of 

them are provided social security measures for the workers specifically for the workers. And at 

the same time, these legislations want to see that regulations in areas like payment of wages and 

also defining clear definition of some of these areas are mentioned in this legislation. 

So, the Indian, if we look into the Indian jurisprudence, so, it is started with the agitations in the 

textile mills of Bombay or it is in Nagpur or it is in Chennai. So, the workers, so, later on, we can 

see that, these agitations, so they end up in legislating upon many legislations like the Trade 

Union Act, and other social security and welfare legislations. So, for more than we can say that 

73 years or 74 years, these legislations were in place, which served the workmen of this 

particular country. 
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And we will continue other legislations in the next class and we deal in this present class with 

these provisions of payment of Wages Act, the Minimum Wages Act, Factories Act and 

Employee’s Provident Funds and Miscellaneous Provisions Act. The objective is not to look into 

each provision elaborately because we are going to deal with these particular provisions in the 

new codes elaborately, so the objective is very clear to look into the historical aspects and the 

minimum provisions embedded in these particular legislations. So, we will stop here and we will 

continue with the other legislations in the next class. Thank you. 


