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Dear students, in this class we are going to discuss about the provisions of the Plantation 

Labour Act which is repealed and to add it to the Social Security Code of 2020. So, the 

Plantation Labour Act or provisions to control or regulate the working hours and other 

beneficial provisions for the plantation was done by the British at that point of time. So, the 

Britishers established various plantations like tea plantations, coffee plantations or cinchona 

plantations and other plantations during the British period.  

So, they introduced various provisions, not only to regulate but also in their favour, the 

Plantation Labour Act, which is passed to regulate the working hours, to regulate wages and 

to regulate the age of the workers and give other social security provisions in the country.  
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And the Act has been repealed and also these relevant provisions were included in the 

Occupational Safety, Health and Working Conditions Code 2020. So, we will see what are 

those provisions. So, the plantations include the definition which includes tea plantations and 

coffee plantations, and also we will see the definition, later on, the elaborate definition which 

is provided under the Act.  

So, the old repealed Act very clearly says that the objective of the Act is to provide the 

welfare of labour and to regulate the conditions of work in plantations. So, one is welfare 

provisions and other is the regulating the working conditions in the plantations.  
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And we will see both the provisions in the old Act as well as the new Act and also here the 

new Act says that, so, to consolidate and amend the law on occupational safety, health and 

working conditions of the people in establishments, so, also which includes the plantation as 

well. So, we were talking about the definition of Plantation.  

So, the definition of plantation includes tea plantations, coffee plantations, rubber plantations, 

cinchona plantations, and cardamom plantations, and that area is about 5 hectares or more, 

then only to be considered as a plantation. So, otherwise, it is not going to be considered as a 

plantation. So, for this particular class of plants, if you grow more than 5 hectares then only it 

is be classified as a plantation.  

So, the people who are working in these plantations will be considered as plantation workers 

and if it is less than 5 hectares, so, the state government can notify them from time to time. 



So, the plantations to be organized in hospitals, dispensaries, schools and other premises, 

which is connected with that also will be known as the within the definition of Plantation. So, 

but it does not include a factory and if there is a factory within the plantation for processing 

purposes, for example, a tea factory or curing coffee.  

So, that will be considered as a factory within the premises of the plantation. So, the 

plantation Labour Act is not applicable to the people who are working in the factory. So, the 

Factories Act will be applicable to such factories and the plantation Labour Act is applicable 

to other establishments like schools, hospitals and dispensaries or other offices working in the 

plantation which is connected with.  
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So, we said that tea plantations, coffee plantations, cardamom plantations, and rubber 

plantations are also included within the definition.  
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So, and also we can see that the definition of establishment which includes a plantation in 

which 10 or more workers are employed. So, there is a hazardous process that is also related 

to plantation, hazardous process. This process is mentioned under the first schedule. And 

basically, it is related to some kind of spraying of insecticides and chemicals, the use of 

chemicals etc.  

So, these kinds of use of these pesticides and chemicals used may impair some kind of health 

hazards to the person engaged in that particular activity in the plantation and also activities 

which result in pollution of the environment also be considered as a hazardous process. So, 

basically in the plantation, the most common hazardous process is the spraying of 

insecticides, spraying of pesticides that will be considered as a hazardous process and also 

this very specifically the traditional labour Act gives the definition of adolescent.  

So, it says that adolescent means section according to section 2(1) of the Child and 

Adolescent Labour Prohibition Regulation Act of 1986. So, adolescent means, who is a 

person who has completed the age of 14 years of age, but has not completed the age of 18. 

So, that means 15 to 18  will be considered as an adolescent and an adult means, who has 

completed the age of 18 and we already saw the definition of a child below the age of 14.  

So, here worker, the plantation worker, the plantation worker in groups, who are doing 

manual work and skilled technical, operational, clerical or any supervisory work and within 

terms, the working terms can be expressed or implied. So, this is not applicable to the Air 

Force army or navy and also police services and so we already saw the worker and workman 

the two definitions, and here anybody who is working under the capacity and drawing wages 



exceeding 18,000 rupees will not come under the definition of worker, we saw the definitions 

of worker and workman earlier as well.  

So, here the employer with regard to this planation also very clear who is in charge on behalf 

on behalf of the employer also will come under the definition of employer and in the case of 

government establishments, any authority or head of the department or the CEO in case of the 

factory it is occupier or any other authorized person or agent or manager.  

So, whoever has the ultimate control over the affairs of the establishment can be considered 

as the employer and even the contractor can be considered as the employer in this particular 

case as well.  
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So, the Plantation Labour Act very clearly says that every plantation must be registered. So, 

now, the registration must be done electronically. So, this registration is now mandatory for 

every plantation and a Certificate of Registration again, now, it is to be electronically done, 

so it will be given to the person who is applying for the registration and complying with the 

terms and conditions.  

So, if the registering offices failed to register an establishment then such establishment shall 

be deemed to have been registered. So,  that means an auto-generated certificate will be given 

to the applicant after a period of time. So, if the registering officer is failed to do so, within 

that particular period of time, and here any change in ownership should be reported back to 

the registered establishment within 30 days.  

So, that means, the Registering Officer shall change the ownership rights. So, even if the 

employer closes the plantation within 30 days he should inform the registration authority or 

such closing of the establishment and all dues to the workers and employees should be paid 

within 30 days. And so, that the registering officer will establish from the register within 60 

days of such registration from the register of plantations.  

So, if again in the case of the registering officer failed to do so, then it will be deemed to have 

been cancelled. So, if the registering officer is not giving a certificate of closing or 

cancellation, that will be a deemed cancellation. So, the deemed cancellation can only be 

cancelled only in the case of misrepresentation or suppression of any material fact or 

fraudulently obtained such registration certificate, then only the Registering Officer can 

cancel such registration.  

So, here in case of misrepresentation or suppression of a material fact shall be deemed to be 

in contravention of the provisions a prosecution shall be initiated. The prosecution shall be 

initiated by the registration authority under such applicants. So, definitely, the applicant must 

be the registering officer and should be given the opportunity of being heard by the applicant 

and then revoke the registration within a period of 60 days.  

And then the appellate authority is always available for the decision of the registration 

authority appeal should be disposed of within a period of 30 days accordingly.  
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And, if so, we already said that the prosecution of the applicant in accordance with section 94 

The contravention of the provisions of this code any provisions of this particular code, the 

employer or the principal employer of the establishment shall be liable to pay the penalty. So, 

that means, if now the conviction or the penalty has been increased to 2 to 3 lakh rupees.  

So, if any provisions contravene, there is a huge penalty is imposed. So, if the contravention 

is continued after the conviction also, then a further penalty of 2000 rupees per day for each 

noncompliance will be applicable to the employer or the principal employer. So, now, the 

violations or supplying material facts are suppressed or fraudulently obtaining a registration 

certificate is going to have a huge fine of 2 to 3 lakh rupees.  
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And what are the facilities? So, in a very plantation the employer has to arrange certain 

facilities for the workers and the foremost duty of the employer is to arrange necessary 

accommodations for the employees bringing water to the housing kitchen and toilet.  

So, this accommodation is available not only to the worker and his or her family as well in 

the case of there being 50 or more workers on the plantation then there must be a creches 

facility. Creches facility must be provided if there are 50 or more workers. And then again, 

there must be education facilities for the children of the workers employed.  

So, education facilities are usually run by the more number of plantations and health facilities 

to be provided by the plantation if there is no ESI facility available under the ESI Act of 

1948.  



So, in these plantation areas, you can find hospitals, and you can find schools, which was 

even at the time of Britishers time, they have established schools, proper schools at that 

period of time and also the employer to provide recreational facilities to the workers 

employed in the plantation.  

So, it is the accommodation, creches facilities, education facilities, health facilities, 

recreational facilities, all these are the duty of the employer to provide. And also other 

welfare facilities is because he can provide them under his own resources or through the 

central government schemes or state government schemes or other local authority schemes so 

he can make the provision for this one, for example, a playground can be constructed with the 

help of local authorities. So it can be done in collaboration with appropriate governance.  
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And also the employer is to provide and maintain welfare facilities prescribed by the central 

government and facilities have mostly the facilities of canteen facilities where more than 100 

and more workers are working in a period of the calendar year. So, a canteen facility where 

more than 100 people are working is provided by the plantation.  
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And also here you can see that there is a specific timeframe mentioned no worker shall be 

made to work for more than 8 hours per day. Now, under the plantation, the working hours 

are restricted to 8 hours. So, the period of work shall be fixed and not exceeding 8 hours and 

no workers shall be made to work more than 6 days in a week.  

That means, there must be one compulsory paid weekly holiday must be there for taking the 

rest of the workers and there shall be displayed correctly and maintained every establishment 

notice of period of works, there must be notice of period of works and also work in 

accordance with this particular code. So, a notice board must be there. 
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And also the workers are entitled to annual leave with wages. Every worker is entitled to 

annual leave wages and you can see that this shall be one day of leave for every 20 days of 

his completed work. So, in the case of adolescent workers, that is 15 days for every one day 

for every 15 days in the case of adult workers one day for every 20 days of his work and you 

can see that it will be calculated in the calendar year for 180 days.  

And in the period of layoff period of maternity leave, and annual leave so, this is also to be 

taken into consideration for calculating the period of 180 days. So, these periods like layoff 

maternity benefit is included within the purview of 180 days. So, also any holidays, and 

public holidays also can be considered as within the period of this 180 days and public 

holidays you can say that other leaves can be excluded from these particular 180 days.  
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And also here are proper safety measures to be taken by the employees and also provided by 

the employees in the case of transport of insecticides, pesticides and chemicals and toxic 

substances. Because in plantations mostly the pesticides are used, the pesticides are sprayed. 

So, in that case, an arrangement shall be made by the employer to provide the safety of 

workers and use handling storage transport of insecticides and usually, the employees should 

provide appropriate gloves and appropriate masks during the spray.  

And also appropriate uniforms are provided for spraying using these particular pesticides. 

And special safeguard mechanism should be for safeguards for the employment of women or 

adolescents in using handling of chemicals. Usually, adolescents are not permitted to use the 

or spray or handle these hazardous materials and also the plantations are employed to appoint 



such kind of people, experienced people to supervise the handling storage and transportation 

of insecticides and pesticides.  

And also the employer to every worker should be made aware of the hazards which are 

involved or related to the use of these particular chemicals, pesticides, and also the various 

safety measures also and practice also to be adopted in case of any kind of emergencies then 

using these toxic substances or hazardous materials or chemicals or even pesticides. So there 

is a duty on the part of the employer to provide sufficient safety materials at the same time. 

The employees also have to take sufficient safety precautions for using these chemicals.  
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At the same time, you can say that the people who are handling these pesticides or 

insecticides chemicals and the other substances are subjected to periodical medical treatment 

or medical examinations. So, every employer should keep also a health report of every 

worker on a plantation and also the employer must provide washing facilities, bathing 

facilities and clock room facilities.  

So, in the case of specialized works, especially during pesticide use, the employer should 

provide protective clothing and equipment which is applicable to such kinds of sprays and 

also the employer should in the plantation display a list of permissible concentrations of 

insecticides that is a spraying concentration to be mentioned in a particular board.  

So, and also what is the limit of use of these toxic substances at the same time, the employer 

should also use a precautionary notice and what are the consequences of using this particular 

pesticide to be mentioned in the notice board?  
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So, the duties of the employer include again maintenance of all places of work and workplace 

in safe and free from risk and health risk to health and other provisions of maintenance and 

also monitoring of the working environment. So, the workplace to be safe and without any 

risk to the health of these workers. So, it is the duty of the employer to see that the workplace 

is free from health hazards. 

And also we can say the employer must ensure that and also responsible for the safety and 

health of employees in the work premises also it is the duty of the employer to maintain the 

plant and systems work in safe and without risk to health, because if you take any kind of 

plant for example, coffee, the coffee curing plants, the case of tea, there will be these 



different types of machinery which are used especially the factories, the processing factories 

and the cardamom also there is cardamom dryers are used in every cardamom plantations.  

So, safety precautions should be taken by the employer. And also we can see that any kind of 

information, instructions or training to be provided or this can be done only under proper 

supervision in order to ensure the health and safety of the employees involved. So, all these 

are the employer’s duties.  
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And it is the duty of the employer to report any kind of accident on the plantation to the 

appropriate authorities. So, and also he should send a notice to the authorities and he should 

inform the appropriate government of any kind of accident which is happened, which is 

causing death on the plantation and also such authorities should conduct an inquiry into the 

occurrence of such accidents within 2 months.  

And if such an authority is present, and the employee should inform the Chief Inspector or 

Facilitator, a Chief Inspector cum Facilitator can make an inquiry into such kind of accidents. 

So, earlier their name was plantation inspectors now they become Inspector cum facilitators. 

So, there are no more plantation inspectors.  
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And it is the duty of the again employer to appoint medical offices in plantations. So, and 

also undergoing medical examinations, medical supervision, medical examinations and every 

examination and certification of adolescent people. So, to be conducted in the periodical 

examination of workers to be conducted on the plantation is the duty of the employer.  

And also it is the duty of the employer to appoint such a number of welfare officers. In case 

of there is 250 or more workers are employed. A qualified welfare officer to be appointed in 

every plantation.  
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And in the case of plantations, the Inspector-cum-Facilitator also have certain special powers. 

So he can enter into the facilities, enter into any part of these factories, and examine the crops 

grown on any plantation. And also, he can ask for any documents or books kept by the 

employer in accordance with the particular code, for example, the muster rolls or the payment 

registers, wages registers, bonus registers and a number of bookkeeping to be done by the 

employer. So the Plantation Inspector earlier, now the Inspector cum Facilitator has the 

authority to enter into these premises and also check into these kinds of documents.  
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So we will see quickly the provisions in the new code Occupational Health code. So, here is 

the Occupational Health Code which provides for compensation in case of death or injury in 

the plantations. So, the Employees Compensation Act is made applicable to his plantations 

aspect. So, in the case of death or injury or collapse of the houses on the plantation due to the 

fault of the employer, then the employer shall be liable to pay compensation.  
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And in the definition of a worker earlier also we saw that, but in the case of a medical officer 

is not considered to be a worker in a plantation and in the managerial capacity or 

administrative capacity.  

So, they are not going to be covered or the purview of the definition of worker and purple 

those who are temporarily employed for the purposes of construction development or 



maintenance of buildings, roads, bridges, drains or canals also will not come out of the 

purview of the remuneration of workmen or worker within the plantation also.  
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And the new code has made applicable the employees’ provident fund to the plantation where 

more than 20 employees are employed. It is also made applicable to Employees Insurance 

Corporation ESI Act also. So, the ESI provisions are made applicable to plantations where 10 

or more persons are employed.  

And also the plantations factories also will be covered under the purview of these particular 

provisions, that is the Employee’s Provident Fund Act as well as the ESI Act. And every 

plantation worker is eligible to get gratuity at the time of termination or ceasing employment 



or at the time of superannuation. Every plantation worker is eligible for maternity benefits 

and also they are eligible to get employee compensation.  
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So, here, a list of persons who are employees are mentioned. So, who will come under the 

definition of employees, we already said that in the definition of workmen and employees, 

the employees include a wider ambit and more number of people are included in the ambit of 

employees.  
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So, we can see that the earlier provisions of the Plantation Labour Act have been included in 

the Occupational Safety and Health Working Conditions Code in a comprehensive manner 

added to the new code. And moreover, the social security provisions like Provident Fund Act, 

ESI Act and also the Employees Compensation Act is also made applicable to the plantation 

industry.  

So, these elaborate provisions are going to help the plantation workers in the future and also 

once the Occupational Safety, Health and Working Conditions Code is made applicable and 

also going to be notified by the government very soon. Thank you. 


